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Technical Committee Meeting Minutes
Tuesday August 10th, 2021
9:30 to 11:30 a.m.

ZOOM Meeting
Attendees:
Mike Brown (ArcelorMittal Dofasco), Parvaneh Chamaneh (Stelco Canada), Mike Cortese (ArcelorMittal Dofasco), Geoffrey Knapper (HIEA), Heidi Levitzky (HIEA), Graeme Clark (BWC Terminals), Gord Gilmet (Rain Carbon Canada), Aaron Posner (Posner Metals), Lori Small (Birla Carbon)
Regrets:
Irene Boutilier (ArcelorMittal Dofasco), Albert Chang (Canadian Asphalt Industries Inc.), Mike Fancy (Triple M Metal LP), Bruce MacGregor (Air Liquide), Jasmine-El Salah (Lafarge), Rene Lemay (Bunge), Mark Lynch (Sanimax), Adam Ruys (AIM), Andrew Sebestyen (Stelco)
Action Items

	New Actions

	Ref.
	Action Items
	Status
	Who
	Due By

	6.
	Complete HIEA Surveys
	In progress
	All
	Sept. 3, 2021

	8.
	Review and provide feedback re: HIEA Mission Statement and Key Messages
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	All
	Sept. 3, 2021

	9. 
	Review and provide feedback re: HIEA’s position statement on Climate Change
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	All
	Sept. 3, 2021

	10. 
	Research if there’s a Mohawk internship similar to Niagara’s available 
	· Env. Tech 2-year program has paid co-op term component
· Env. Mngt. On-line only

· HIEA has provided bursaries each year since 2006 to support students from: the Chemical Engineering Tech. - Environmental Program, the Env. Tech. Program with or without Co-op Internship and/or Energy Systems Engineering Tech. Program.
	Heidi
	Sept. 30, 2021

	11.
	Get logistics for on-site web traffic to Committee
	Complete - Supports our desire for a simpler format with less material, but more relevant information.  
	Heidi
	Sept. 30, 2021

	16. 
	Vote for shorter, more frequent meetings
	Submit vote here:

https://linkto.run/p/EXRO0CGO
ONLY RECEIVED 4 VOTES
	All
	Sept. 3, 2021


1. Welcome and Introductions
2. Review of Action Items from Last Meeting and Approval of the May Committee Meeting Minutes - Minutes were recommended for approval and seconded for acceptance by the group.
3. Community/Industry Guest: Chris Roik on Dust and Potential Solutions - Chris Roik is an interested member of the local business community located at Parkdale and Nikola Tesla. He has experience in Steel and Pipe and Tube moving aggregates and BF slag. He is a strong advocate for promoting actions to help keep the industrial areas clean of trackout / dust / dirt. He has experience from European sites that all heavy trucks are required to go through a truck wash before leaving the facility. He shared a video of one vendor of an innovative technology solution for wheel / truck washing, which could be adopted at a site in Hamilton if interested.


4. Financial Report –
YTD Budget
- the financial budget was presented. Largely most items are on budget. There was an overage due to legal advice required earlier in the year. At this point it did not appear that operating costs would exceed budget at year end. The budget review excluded the special scholarship at McMaster. 
5. Annual Meeting – Finalize Theme/Presenter







        
· Wednesday October 6th or 13th, 2021 – Update – Date will be October 20th 
· 4:30 – 5:00 Board, 6:00 – 7:00 For Public Portion

· Requesting Technical Committee Presence 
· Presenter – Richard Allen - Waste Heat Recovery Project

· Takeaways? 

Geoffrey Knapper – Given the agenda time slot is short, it was recommended and supported by other committee members that we likely don’t need a theme. 
Suggesting opportunities for promotional gifts / ideas to recognize attendees. Heidi has come across an organization who plants trees in Canada which we could contribute to. It was recommended we could make a selection on the type of tree and location. It would be ideal if we could contribute information on CO2 sequestered for various types trees. Suggested we could market the event as carbon-neutral. This was supported by committee members. 
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6. HIEA Surveys - Data required for 2020 data on water, air, waste metrics and any company metrics (size, acreage, employees etc.). Data is confidential. Due date is September 3rd. Some have been received to date. Heidi and Geoff are available to help.
7. Odour Discussion and Ward 3 Community Meeting Re-cap - Geoffrey Knapper
Had a discussion with Councilor Naan and Kerry LeClair to talk about issues in the ward. Ward 3 is around Air Liquide area and goes south. Councilor Naan and Kerry expressed frustration resolving issues in their ward. Feels that the MECP is not active enough in resolving complaints / issues in the ward. And asking for support from HIEA to help.

Asking for help from HIEA members to help address issues their residents might be dealing with. Geoff reviewed with the Board and Heidi. Proposal: Resident would submit the form to the HIEA operations and then HIEA would follow up with the specific companies as needed and close the loop with the residents. HIEA members were generally supportive of having HIEA act as an area to receive complaints and follow up with the appropriate HIEA members who most likely would have possibly contributed to the incident to check the operations for feedback. 
8. HIEA Key Messages - Heidi has proposed an updated mission statement that reflects the current direction and context of HIEA. She will forward a copy of the updated document to members and asking for feedback from members by September 3rd.
9. HIEA’s Position Statement on Climate Change - Geoffrey Knapper presented a proposal on HIEA’s commitment to climate change, for review by members and comments before finalization. Due date will be September 3rd.
10. Niagara College Next HIEA Intern Project Ideas (Jan – Apr. 2022)




· A world without steel (Disease, unemployment, economic collapse, etc.)

· Could make a banner to bring to public events along with updating the other HIEA banners – generally voted against
· Modernize the Hamilton Children’s Water Festival Activities (i.e., the role of water in biodiversity) Suggestion: * make it more industrial – once through cooling, water conservation, water separation and filtration effect of coagulants on clean water. By city or industry before makes it way back to water, cleaned up, re-processed, and a hands-on event. 
· Air Quality in Hamilton spring 2020 – COVID impacts (see if a reduction in traffic correlates with HAMN data) Question: Air quality around highways – during that period, was there a reduction in production? Birla yes, AMD yes, Surveys has this info. Wouldn’t showcase those reductions were driven by non-industrial sources. 
· Annual report synthesis

· Member spotlight for social media? Individual interviews on-site?

· Others?
* Feedback from the committee was if we can review the water festival to update the content with a component that focuses on industrial wastewater treatment, with hands on experiments that illustrate how water is cleaned before discharge to the environment.
Suggested as well that HIEA follow up with Mohawk Collage to see if an internship position would be suitable from their site as well. 

11. Website Modernization
 - Currently the website is somewhat out of date. 
- Estimated cost (minimum) to refresh and update the content would be $3,000 including a mix of content, data, and information as well as look and feel. Currently we have 32 pages, which might be too many.

Key point is if the site needs to be updated regularly as a “designation site” designed to draw people to it, or more of a static site (like a business card where people go for information) with less changes 

Question was raised about the traffic we receive? There is not a lot of traffic / day to day. This work will take place in 2022, so feedback from the group is being requested.
Heidi to send current site logistics to Committee. 
12. McMaster University Sustainable Chemistry Mini-Celebration                                                            and Potential HIEA Involvement - Look at providing their students with real-world problems that individuals or groups could address over the course of a semester with a report. They are chemistry focused individuals (1st, 2nd, 3rd year students). Looking to get them internship experience with without being in a formal internship. This is more of a research / remote opportunity for them to investigate / help resolve. If any company is interested Geoffrey can provide contact information – get in contact with Geoffrey.
13. Truck Route Master Plan - Heidi has provided feedback on the proposed truck route changes. Of most significance is the plan to limit some roads to only 7 AM to 7PM. Feedback from HOPA and the Ontario Trucking Association suggests that many trucks prefer to drive outside of the core rush hour period to avoid congestion etc. 
14. Employment Ontario Partners Gateway (EOPG) – Funding Available for Hamilton Businesses

Ontario job grant program support re-skilling of employees. If a company is interested training 5/6th of costs for re-skilling of employees is covered by this project. Heidi has more information on this.
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15. Safety and Environmental Issues Discussion
- no discussion






        
16. Round Table - Lori shared information on a noise monitoring tool Birla is using help address noise complaints. The software is installed and run by third party – Soft DB. It records so can go back and check when a complaint comes in and can send file to MECP. 
- It was recommended that more frequent meetings of shorter length be proposed as opposed to fewer longer meetings. This was generally supported by the committee. 

17. Adjournment – next meeting – November 9th
PAGE  

HIEA Climate Change Statement 





Recommended Approach for HIEA

High level statement that recognizes: 

Explicit recognition of climate change, 

need for action, 

and scope of commitment to action:

Societal change

Policy change

Industry and business operational change

Statement followed by link to individual members public climate change statements (where applicable)

Hosted on HIEA website front page





Policy Position Principles

Collaborative and Solutions-Oriented

Efficient, Effective and Predictable

Technology and Innovation Focused

Maintaining Member's Competitive Positions













General Principles

Recognition of issue climate change

Not an individual action but rather societal change

Need to be responsive

Need to plan for the future – incorporate strategic objectives 

Make adjustments to current processes and business models over time

Fully embrace “circular economy” less waste, more reuse of inputs, resources, and generator waste streams

Processes/infrastructure should be designed and operated in a manner which is less resource and emissions intensive













Climate Change Example #1

HIEA member companies recognize the serious challenges facing Canadians and Hamiltonians due to climate change and other environmental issues. 

HIEA supports Canada's 2050 net-zero emissions commitment.  

HIEA member companies:

are on record to commit to reducing waste by continuing to embrace and expanding economically viable opportunities in the Circular Economy,

continue to embrace science, technology and innovation to reduce GHG emissions and reduce/reuse/repurpose other production related emissions,

will continue to provide operational expertise and analysis to help governments develop practical and operationally viable climate policy solutions, and

Are an active partner in discussions and actions through local community initiatives impacting the environment and climate change.

Links to HIEA members company statements on climate change are listed below.









Climate Change Example #2

HIEA member companies are committed to working with governments and the local community to address climate change.  

Members support making operational and production changes to their operations based on science and research and development to reduce GHG emissions and other environmental impacts.  

HIEA supports Canada's 2050 net-zero emissions commitment.  

HIEA will continue to provide operational expertise to governments and community based initiatives addressing climate change. 

Links to HIEA members company statements on climate change are listed below.









Climate Change Example #3

HIEA member companies recognize the seriousness of climate change, Canada's net-zero 2050 commitment and moving to reduce GHG and other emissions.  

HIEA member companies continue to embrace and expand their commitment to the circular economy as a means to manage and reduce waste.  

HIEA is committed to working with local communities and government to address climate change.  

Links to HIEA members company statements on climate change are listed below.







HIEA Climate Change
Statement
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WI working
solutions

WORKING
HAND-IN-HAND
with EMPLOYERS

As an Employment Ontario service provider, we offer free services, programs and resources
to help employers through the entire hiring process. From pre-screening to onboarding and
training, we can help.

SERVICES INCLUDE: PROGRAMS INCLUDE:

» Job board and newsletter

Reach hundreds of local, motivated job seekers Employment Service

Connect with local candidates
actively seeking work and the

opportunity to improve their
skills.

» Job fairs and hiring events

Conduct on-the-spot interviews at any of our 17
branches

» Job matching
Connect with qualified and suitable candidates

» Training subsidies
Offset the cost of training and upskilling current and
new employees

Canada Ontario Job Grant

Receive up to $10,000 in
funding for training and upskilling
current and new employees.

» Apprenticeship coordination
Gain access to apprenticeship candidates, incentives
and support

Youth Job Connection (YJC) /
YJC Summer

Hire youth who completed pre-
employment training and are
looking for full-time, part-time
or summer jobs. Available in
Ajax, Bruce County, Etobicoke,
Georgetown and Oshawa

» Employer resources
Access employer workshops, tutorials, news and
more

» Hiring Support
Additional support may be available to help with
onboarding & training

CONTACT US TO GET STARTED 1 (855) 336-9500 ext. 5 | info@vpi-inc.com

EMPLOYMENT

www.vpi-inc.com/emp A A ONTARIO





GREATER TORONTO AREA

Ajax

289 Kingston Road East, Unit 2
Ajax, ON L1Z OK5

(905) 683-3529

Etobicoke

56 Aberfoyle Crescent, Suite 600
Etobicoke, ON M8X 2W4

(416) 255-8400

Georgetown

235 Guelph Street, Unit 4
Georgetown, ON L7G 4A8
(905) 873-9816

Hamilton

1051 Upper James Street, Suite 102
Hamilton ON L9C 3A6

(905) 387-2220

Mississauga

1290 Central Parkway West, Suite 210
Mississauga, ON L5C 4R3

(905) 270-8710

BRUCE COUNTY

Walkerton

200 McNab Street, Suite 200
Walkerton, ON NOG 2VO

(519) 881-4900 | 1-855-260-4900

Oshawa

843 King Street West, Unit 9
Oshawa, ON L1J 2L4

(905) 571-3301

Richmond Hill

1 West Pearce Street, Unit 405
Richmond Hill, ON L4B 3K3
(905) 882-9561

Scarborough

3443 Finch Ave East, Suite 102
Scarborough, ON M1W 251
(416) 293-7489

Toronto

970 Lawrence Avenue West, Suite 203
Toronto, ON M6A 3B6

(416) 784-9544

Vaughan

398 Steeles Ave West, Unit 5 & 6
Vaughan, ON L4J 6X3

(905) 764-7538

— By appointment

Kincardine
Lake Huron Learning Centre
385 Queen Street

Lion’s Head
Lion's Head Municipality Building
56 Lindsay Road

Port Elgin
Maple Square Mall
515 Goderich Street, Unit 211

Southampton
Mental Health Building
353 High Street

Tobermory
The Meeting Place
20 Centennial Drive

Wiarton
556 Louisa Street

Www.vpi-inc.com
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Hamilton Industrial Environmental Organization Partnership with Tree Canada !

		From

		Nancy McClintock

		To

		prcommunications@hiea.org

		Cc

		Carrie Booth

		Recipients

		prcommunications@hiea.org; cbooth@treecanada.ca



Hello Heidi,



 



Thank you for your interest in partnering with Tree Canada!  It was a pleasure to speak with you last week, I am happy to provide you information for reference. 



 



Trees have a positive impact on each of us and our communities. Trees provide us with health benefits such as mental well-being and stress reduction, they promote physical activity, especially in an urban environment and are a natural solution to climate change.  In the case of our National Greening Program, gifts to this program allow us to plant hundreds of thousands of trees across the country (with a goal of 1 million just this year!), which are monitored at one, two and five  years to ensure that the seedlings survive and thrive. 



 



The National Greening Program ($5/tree) targets areas where there is a need for reforestation or afforestation due to human activity or other causes. This is a very popular option for companies who wish to support the restoration of forests and wildlife habitat and contribute to cleaner air, cleaner soil, and cleaner waterways in Canada. This program operates across five regions of the country: BC, Prairies [AB, SK, MB], Ontario, Quebec, and Atlantic/North. One specific region, all regions, or the area most in need can be selected at the time of contributing. Funds collected each calendar year, are then planted the following calendar year. 



 



Tree Canada’s plantings are made possible thanks to our generous sponsors who share our mission to bolster Canada’s urban forest and inspire individuals, communities, and institutions to do the same. 



We have many opportunities at various levels of support that are customized based upon your needs as an organization. Our sponsors – Tree Canada 



 



If you are looking to formalize the partnership and be displayed on our website, our partnerships begin at a Supporter Level ($2,000+ annually), for which we can send along our Supporter Badge for you to proudly display on your website.  If you may not be certain of meeting the Supporter Level in the first year, we would be happy to consider you a Tree Canada Friend where we would encourage you to use the Tree Canada name to help bolster your initiative. In all cases of partnership and the use of our name, we do ask to approve content, so please do let us know how we can help. 



As the success of your initiative grows and you would like to consider taking advantage of the benefits we offer, we can touch base again about a partnership agreement. Please feel free to use this link to make your donation: National Greening Program If you’d like to set up an agreement together outlining our partnership, please do let us know and we can send one along for your review/consideration.



 



In the resources section of our website you will find the Carbon Calculator – Tree Canada … a fun tool to approximate the number of trees to offset emissions.



 



We also discussed creating certificates for your bi-annual conferences. Tribute Certificates can be issued with a minimum donation of $50; for example, a symbolic donation of $50 to represent the 10 trees X $5/seedling to honour/to support someone, a special occasion or event. Pricing is negotiable.



 



I have copied Carrie Booth, our Development Coordinator to this email.  She will be happy to answer any questions you may have; please do not hesitate to ask. 



 



Thank you for your support in growing better places to live.



 



Best regards,
Nancy



 



 







Nancy McClintock 
Development Liaison | Liaison, développement 
613-567-5545 ext | poste 221



treecanada.ca | arbrescanada.ca



 



 



Donate | Plant with Tree Canada
Faites un don | Plantez avec Arbres Canada





 



 



From: Tree Canada <info@treecanada.ca> 
Sent: August 11, 2021 1:17 PM
To: prcommunications@hiea.org
Subject: Your Tree Canada Inquiry



 



First Name:



Heidi



Last Name:



Levitzky



Email:



prcommunications@hiea.org



Phone:



9053715834



City:



Niagara Falls



Prov/Terr.:



Ontario



Country:



CA



Company:



Hamilton Industrial Environmental Organization



What is your inquiry regarding?:



Sponsoring/partnering with Tree Canada



Message (optional):



Hello,
I am planning a bi-annual virtual event for about 50 attendees. In the past, I have mailed attendees promotional items. For our October meeting, I would love to have 1-2 trees planted for every registrant in lieu of 'swag'. We are in Hamilton so ideally would like to have the trees planted close by if possible. Are we able to pick the trees/location? I thought I saw somewhere on your site that you send a photo of the trees after they've been planted. If you are able to email me or call me with more information I would greatly appreciate it. 



Thanks,
Heidi Levitzky, Public Relations Coordinator, HIEA
905-371-5834



I would like to receive Tree Canada news in my inbox:



Checked



How did you hear about Tree Canada?:



Search engine (Google, Bing, etc.)



Hello and thank you for your interest in Tree Canada. Your request has been received, we will reply as soon as possible, usually within 48 hours. 



Sincerely, 



 



The Tree Canada Team



https://treecanada.ca/about-us/contact/
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CANADA-ONTARIO
JOB GRANT

Subsidizing the cost of
training new and existing
employees

The Canada-Ontario Job Grant is a PROGRAM BENEFITS

government-funded subsidy that offsets > Save up to 5/6 of training costs for eligible employers -

the cost of training new and existing up to $10,000 reimbursement per trainee

» Enhanced employee satisfaction and improved business
employees. performance

» Freedom to choose the employees to be trained, type of
training and training provider

The goal of this program is to help
employers invest in their workforce by
sharing the cost of training — ultimately, TRAINING REQUIREMENTS

to support job creation, increase job

» Available to small, medium and large organizations

Less than one year in duration

. . . Provided in Ontario by an eligible third-party trainer
quality or provide job advancement Y 9 party

opportunities.

4
4
»  Scheduled to begin after application approval

»  Must be training for employees

» Not legally required due to law, regulation or policy

» Not an apprenticeship; not consulting for organization

ELIGIBLE EXPENSES

» Tuition and related fees

»  Textbooks, software and other required materials (e.g.
training clothing, tools, equipment, disability supports, etc.)
Mandatory student fees
Examination fees

1-888-336-9500 ext. 6 COJGinfo@vpi-inc.com

D)y .
Z; >Onta rio Canadhl

Funding provided by the Government of Canada through the Canada Job Grant Programs delivered by the Government of Ontario.

www.vpi-inc.com /cojg





CANADA-ONTARIO

JOB GRANT

EMPLOYER RESPONSIBILITIES

» Identify skills gaps, the type of training that will address those gaps and the individuals to be trained
» Commit to having a job, or conditional job offer, for the trainee upon completion of training
»  Pay the upfront cost of training in full

< 100 employees > 100 employees
Percent reimbursed 83.3% 50%
Upfront cost of training paid by employer $12,000 $12,000
Cost of training reimbursed by COJG $10,000 $6,000
Cost of training ultimately paid by employer $2,000 $6,000

FUNDING CONSIDERATIONS

It's important to note that funding is not guaranteed. While all eligible applications are reviewed, priority will be placed on
Tier 1 applications.

Has the employer been approved for funding
M=Mamg  Within the past six months?

for a new or better job? s TIER 2
= . N\[OMlam g Is the training: Less than $500 in total cost per NO
trainee? and/or Less than 25 hours in duration? YES ,

ELIGIBILITY & SUITABILITY Participants must meet the following criteria:

YES Nolss TIER1

Will the trainee qualify

EMPLOYEE

» Resident of Ontario

» Not participating in full-time education or training, including participation in any other government training program
that offers similar training supports (e.g. apprenticeship)

EMPLOYER
»  Able and committed to pay the full upfront cost of training »  Not displacing existing staff or replacing laid-off staff
»  Providing the minimum cash contributions towards »  Not afederal, provincial or municipal government agency
training costs » Not a service provider for Employment Ontario
»  Providing a conditional job offer or continuing to employ
the trainee after successful completion of training Also, employers must maintain good standing regarding:
»  Applying for training that is delivered in Ontario and is »  Occupational Health and Safety Act, Employment
related to a job that is also located in Ontario Standards Act, and all applicable federal and provincial
» Licensed to operate in Ontario human rights legislation, regulations, and any other
»  Not applying for funding to cover the cost of training relevant standards
required by law »  WSIB or alternate workplace safety insurance coverage
»  Not training the owner or shareholders of an organization ~ »  Adequate third party general liability insurance

»  Not receiving government funds for the same trainee (if applicable)

www.vpi-inc.com /cojg






Draft HIEA Key Messages



Task: Develop a readily available “living list” of key messages for HIEA that can be used in various settings.

Current Mission: “

To improve the local environment ~ air, land and water ~ through joint and individual activities, and by partnering with the community to enhance future understanding of environmental issues and help establish priorities for action.” 



Proposed new Mission:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              

Care for our environment and improve the quality of life in our communities through sustainable operations, open dialogue with our neighbours, and local partnerships that support environmental education for Hamilton students.

Ambitions:

· HIEA companies are stewards of the environment, using resources efficiently, and value that the Earth’s limited resources need to be conserved, used longer, and recycled.

· HIEA is a motivated stakeholder on local committees working together to help establish Climate Change priorities for action in response to the City of Hamilton’s Climate Change Emergency declaration (2019). 

· To conserve the environment and build community relations, HIEA takes into account all voices, making communication and engagement open to all.

· HIEA members share the goal of creating a better future and will continue to make major financial contributions to the economic well-being and environmental protection of the City of Hamilton and its residents. 



Goals/Objectives 

· Support innovation toward a lower-carbon future by working with stakeholders, including suppliers, customers, and government, to implement transformational changes and breakthrough technologies. 

· Serving and improving communities by delivering jobs and growth and by monitoring and communicating our environmental performance in a transparent manner.

· Assist in increasing the environmental performance of members, to go beyond mere passive adherence to environmental regulations and other requirements.

· Inspire public consciousness towards environmental protection through community engagement both as supporters and participants.











Accomplishments

· By fostering connections between our member industries, we promote economic and environmental improvement using the principles of circular economy.

· One advantage is prevening the ‘leakage’ of materials that leave the system as waste products.

· Also reduces:

· Green House Gas Emissions (for example, products move to and from via pipeline or conveyor, using electricity not fossil fuel)

· Transportation emissions – shorter distances to travel

· Traffic congestion – fewer trucks needed

· Road safety – reduced truck traffic

· Lower maintenance costs for city roads  



· Emissions Reductions since 1997:

· Greenhouse Gases - 44%

· Nitrogen Oxides (NOx) - 38%

· City Water Use - 52.5 %

· Sulphur Dioxides (SO2) - 25%

· Total Suspended Solids (TSS) - 84%

· Total Particulate Matter (TPM) - 73%

· Polycyclic Aromatic Hydrocarbon (PAH) - 84%

· Hamilton Harbour Water Use - 40%



Economic and Environmental Benefits Since HIEA’s Inception in 1997:

· $1.1 billion on investments for environmental improvements 

· $718 million in municipal property taxes

· >$1 million to community and educational initiatives in the Hamilton community 

· HIEA member companies directly provide 7,285 manufacturing jobs 

· These jobs support approximately 56,000 spin-off jobs through indirect and induced effects playing a critical role in Hamilton’s economy.





















Steel Specific Key Messages

Vital Economic Engine

· Steel production in Canada: 

· employs directly and indirectly 130,000 men and women.

· produces a versatile material that is essential to many other key industries, our life style, our transportation and our physical infrastructure. 

· yields $7 billion per year in exports.

· is a critical element in a sustainable manufacturing sector for the Canadian economy of the future.

· contributed $3.8 billion to Canada’s gross domestic product (GDP) in 2019. 

· If we didn’t have the steel industry we have, we wouldn’t have the range of other important industries or the society that we have.



Responsibly Produced

· Steel is 100% recyclable and is the most recycled material in the world. 

· Steel scrap can be endlessly re-used. 

· Using scrap reduces CO emissions and removes metals from our physical environment.

· Canadian steel has roughly three times less GHG emissions than through using imported steel.

· Slag, one of the steel industry’s major by-products, is now widely used in the cement industry.

· This reduces the environmental burden of cement production.

· Slag has other applications as a crop fertiliser (it is rich in phosphate, silicate, magnesium, lime, manganese and iron) and as an aggregate in road building.

· Canadian steel companies recycle 7 million tons of steel each year. 

· This save 12 million tons of greenhouse gases annually.

· Around 75% of steel products ever made are still in use today.

Essential For Everyday Life

· Most of the products that surround us are made of steel or are produced by a tool or machine made of steel.

· A world without steel would: 

· be void of bridges, railway tracks, skyscrapers, wind turbines, stadiums, washing machines, cars, phones, computers, bicycles, presses for printed reading materials, and many more.

· see disease run rampant as steel is a critical hygienic material used in hospitals, restaurants and other public environments.

· limit food sources to what could be cultivated locally and the possibility of famine would be persistent without farming equipment, food refineries, canning operations for preservation, and locomotives and trucks for distribution.

· diminish access to safe drinking water as steel is used for the storage of rainwater, drilling wells and desalination facilities. 

· be detrimental to society, resulting in massive and immediate job losses and would be accompanied by crises for local businesses, a collapse of local public finances and the loss of a tax base for critical social and health services.



The Future of Steel in Canada

· Zero-emissions steel production is theoretically possible but will take breakthrough technologies that will take many years to develop and apply.

· Steel will play a key role in our energy and environmental future, including the products and technologies of a “greener” economy. 

· New sources of energy, both conventional and non-conventional, also offer a major industrial opportunity for steel producers, e.g. new pipelines, hydro plants, nuclear power, windmills, and attendant transmission systems. 

References:

https://www.worldsteel.org/en/dam/jcr:00892d89-551e-42d9-ae68-abdbd3b507a1/Steel+in+the+circular+economy+-+A+life+cycle+perspective.pdf

https://www.international.gc.ca/trade-commerce/controls-controles/steel_alum-acier_alum.aspx?lang=eng

https://munkschool.utoronto.ca/research-articles/the-importance-of-steel-manufacturing-to-canada-a-research-study/
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HIEA Standard Introduction 

The Hamilton Industrial Environmental Association (HIEA) is a non-profit association representing 14 industrial and manufacturing companies in the City of Hamilton. HIEA’s mandate is to improve the local environment through partnerships with government, educational institutions, individual residents, and environmental groups. We also collaborate with our stakeholders to understand environmental issues and to develop and implement sustainable programs and policies. HIEA members believe their organizations are not only a key contributor to both Hamilton and Ontario’s economy, but also an essential part of the fabric of the community.   

HIEA member companies provide employment for over 7,300 direct industrial and manufacturing positions as well as an estimated 56,000 indirect jobs in Hamilton and surrounding municipalities. Since its inception in 1998, HIEA has invested over $1.1 billion in environmental capital expenses, contributed more than $720 million in municipal property taxes, and contributed over $1 million in community and educational activities in Hamilton.    

HIEA’s members have not only adopted a circular economy, but practice it every day as part of their core business. HIEA members have formed an industrial ecosystem that reuses and recycles member companies’ by-products and waste, recovering value and protecting the environment. HIEA and its members are committed to fostering a strong and sustainable future for the Province of Ontario, the City of Hamilton, and all of its residents.   













 


